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Investigating the mediating role of work-family conflict in the
relationship between proactive personality trait and marital
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Abstract: Marital satisfaction plays an important role in the couple’s life expectancy. It has been found that this construct
is related to the occupational and personality characteristics of the couples. Accordingly, in this study, the mediating
role of work-family conflict in the relationship between proactive personality and marital satisfaction has been assessed.
The sample consisted of 142 married men and women working in an organization in Isfahan who were selected by
simple random sampling and responded to research measures including the Proactive Personality Scale (PPS), the
ENRICH Marital Satisfaction Scale (ENRICH), and the Work-Family Conflict Scale (WFCS). SPSS software and
correlation coefficient and mediation analysis with the Bootstrap method was used for data analysis. The result showed
a positive relationship between proactive personality and marital satisfaction. Also, there were negative relationships
between proactive personality and work-family conflict and between marital satisfaction and work-family conflict. The
mediating role of work-family conflict was also confirmed. Based on the results, organizations can use employees and
applicants with proactive personality in occupations that, due to their special nature, may create work-family conflict.
Organizational staff can also teach conflict management techniques to employees with proactive personalities by
conducting training courses, thereby reducing work-family conflict, and improve marital satisfaction.
Keywords: work-family conflict, proactive personality, marital satisfaction
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14. marital quality

15. Work-life balance

16. multiple roles

17. family role requirements

18. experiencing stress

19. individual and organizational health criteria
20. work-family-conflict

21. family-work-conflict
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. marital satisfaction

. mental health

. feel calm

. mental security

. verbal

. hon-verbal

. tolerance of one's spouse
. mutual trust

. sense of cooperation
10. participation

11.job

12. conflict

13. work-family conflict
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5. honest relationship
6. comment

7. taking responsibility
8. conscientiousness
9. job resources
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1. spillover

2. intrapersonal

3. individual characteristics
4. proactive personality
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7. time-based work-family conflict
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1. environmental pressures tolerate
2. compatibility

3. resource theory

4. job control

5. leader-member exchanges

6. supervisor support
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4. Macro

5. Sobel

6. Proactive Personality Scale (PPS)
7. alpha coefficient
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1. time-based family -work conflict
2. Pearson correlation
3. Bootstrap



obS 8k 5 sl AN

S5 oy Jele B G (Sred (o) b g los
L ssgs +IAY B+ VF ey s 5 Siran ol 45
@l 3l S oS on 17 YL b Kcan 5l 5550 90
9 IR (g 53 eizen (Sl Il ogllae I3
Elinys Wl b Vlss oL 55 (VF97) ool e,
S5 oyl deie gl ol Gl a5 Conl sal oz
uo)l.u 4.]5.9.0 )...v...a N L’ )J‘).' ‘ULQ) » GAMA oo|94l>
— 5 o las lsie  JAY U ply oy 2 stiee 5 aslgils
Aol Wsie IAA L Rl oo B0l slee ool
Wsia « ~IAY L ply olepols slice 5 S —oolgls
d.lj.u « YF la ).:‘)J )L.B) » ‘Su..\.o ob‘yL?- _)lf uo)LJu
NG PR AML?LA ‘//\;L:)J‘).: )tl_é)ﬁ G&M)ls—od‘gil.&
ol Slogts yy FlisyS ST SLl o po (gl ool 5o
Wlis 45 ab arlec A Lo ogas] S slp elido
Ot Ned o po Lol ol GV (S9)0 Sleen
aloli b Cugs g0 y0 o Soge;l 5l 6,85 Fr diges S sloo yoi
bl bl alas a og <IAs Gubie JS (6l ca el
375 01 53 IS bty e pogde 45 Jlye 5 51 ol
obde 5L )] Siiad e g o ooliiwl abl aisls
Gl 28,5 18 osliial 8,50 plejen (gls; oy Gl
29 2ls) curd (09 Gitucald, Al 5 /Y il oo
(ENRICH) gyl o9al) cols, dobsiewy

2 Odsl 555998 bawg el 05l Culs, aelidis
bl asbiiwn pl 5l Bae il b YA L
9 A_J)J.S 6[&4.....9) @L&A}Lw lJ ‘)J.i.m 05.Q.|l) le.bw)
alidiw p (nl JJo (e 2 9 39 (29505 By 55lujbn
5 Gilw il Gl 4 45wl oul (ENRICH) & il
25 5o ke o slagulidogs 5 000 Jlgw 1V (503
.bl.?.:)‘ 5“‘@.1.»4.7.9» 6[&&9.»05.& 5@9.«»[.;)’ E_AJ.L@) c\\‘S;LA)]

9. ENRICH Marital Inventory

10. Enriching and Nurturing Relationship Issues,
Communication, and Happiness

11. idealistic distortion

12. personality issues
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. reliability coefficient

. concurrent validity coefficient

. construct validity

. internal consistency

. test-retest reliability

. concurrent validity

. Work-Family Conflict Scale (WFCS)
. discriminant validity
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3. flexible working hours
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